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AGENDA:

10.00 Bienvenida
Dfa. Susana Pérez Santos, Vicerrectora de Investigacién y Transferencia de la Universidad
de Salamanca

10.15 Presentacion del Plan de accion HRA en la USAL.
Maria José Gil Ingelmo, Oficina de Proyectos Internacionales de la Universidad de
Salamanca.

10.30 ‘Beneficios del sello HRS4R’.
Lorena Muioz, directora de la consultora Effectia Innovation Solutions.

10.45 Mesa redonda “Buenas practicas de universidades en el campo de la investigacion’.
Modera: Lorena Muioz, Effectia. Intervienen:
« Rafael Oliveros, Jefe del Servicio de Proyectos Europeos e Internacionales de la
Universidad Autobnoma de Madrid;
 MariaLlanos Carrién Varela, Dir. técnica de la Oficina de Proyectos Europeos de
la Universidad de Castilla-La Mancha;

* Rogelio Conde-Pumpido, ex — Dir. de Gestidn y Valorizacién de I+D - Universidad
de Santiago de Compostela
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Seminario sobre la Estrategia de Recursos Humanos para Investigadores
Universidad de Salamanca
26 de febrero de 2021

Maria José Gil Ingelmo
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¢Qué es la estrategia HRS4R?

[ Herramienta puesta en marcha por la Comisidon Europea
1 Es un sello de calidad en la Gestidon de Personal Investigador

[ Busca contribuir al desarrollo de un mercado laboral europeo
atractivo para los investigadores
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¢En qué consiste el proceso de acreditacion?
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PLAN DE ACCION

Al.
A2.
A3.
A4.
A5.
A6.
A7.
A8.
A9.
A10. COLLECT NORMS CONCERNING TELEWORKING AND WRITE AN USAL TELEWORKING NORM.

KICK OFF AND STRENGTH AWARENESS OF THE CHARTER & CODE CRITERIA.
UNIFY AND ORGANIZE WEB INFORMACION.

USAL WELCOME MANUAL FOR RESEARCHERS AND TRAINING SESSION
WRITE THE USAL'S CODE OF GOOD PRACTICES IN RESEARCH.

BOOST THE ETHICS/BIOETHICS COMMITTEE RESOURCES AND CAPABILITIES.
IMPROVE GENERAL OTMR PROCEDURES.

IMPLEMENT AND TRAIN ON OTMR PROCEDURES.

PILOT THE USAL MENTORSHIP PROGRAM.

OFFER SUPPORT FOR PROFESSIONAL CAREER DEVELOPMENT.

Al1l. IMPROVE SALARIES IN SOME SPECIAL CASES.
Al12. IMPROVE ASSESMENT FOR RESEARCHERS.

A13. IMPROVE THE TRAINING OFFER FOR R1 AND R2.
Al14. IMPROVE SOME ISSUES CONCERNING THE SUPERVISION OF R1 AND R2 RESEARCHERS FUNDED BY RESEARCH PROJECTS

A15. REVISE THE GENDER PLAN
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Condiciones de Trabajo

o ETHICS
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KICK OFF AND STRENGTH AWARENESS OF THE
CHARTER & CODE CRITERIA

UNIFY AND ORGANIZE WEB INFORMACION

USAL WELCOME MANUAL FOR RESEARCHERS
AND TRAINING SESSION

COLLECT NORMS CONCERNING TELEWORKING
AND WRITE AN USAL TELEWORKING NORM
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IMPROVE GENERAL OTMR PROCEDURES

IMPLEMENT AND TRAIN ON OTMR
PROCEDURES

IMPROVE SALARIES IN SOME SPECIAL CASES

Condiciones de

Trabajo
IMPROVE ASSESMENT FOR RESEARCHERS

IMPROVE SOME ISSUES CONCERNING THE
SUPERVISSION OF R1 AND R2 RESEARCHERS
FUNDED BY RESEARCH PROJECTS
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PILOT THE USAL MENTORSHIP PROGRAM

OFFER SUPPORT FOR
PROFESSIONAL CAREER DEVELOPMENT

Formacion y IMPROVE THE TRAINING OFFER
Desarrollo FOR R1 AND R2
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WRITE THE USAL'S CODE
OF GOOD PRACTICES IN RESEARCH

BOOST THE ETHICS/BIOETHICS COMMITTEE
RESOURCES AND CAPABILITIES

REVISE THE GENDER PLAN
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Maria José Gil Ingelmo
Oficina de Proyectos Internacionales
Vicerrectorado de Investigacion
Universidad de Salamanca




